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10:00-10:10 Welcoming
Mr. Sanopoulos Dimitrios, Centre for Research and Technology
Hellas (CERTH)

10:10-10:15 EURAXESS Service Center of European University Cyprus - MSCA-
PF-2023 Expression of Interest
Dr. Andri Christoforou, Head of EUC’s Research Office and Head of
EUC’s EURAXESS SC

10:15-11:30 Horizon Europe MSCA-Postdoctoral Fellowships - Proposal
Preparation Strategy and Writing Hints-&-Tips
Mr. Pierantonios Papazoglou, CERIDES Research & Strategy
Manager, European University Cyprus

11:30-11:50 Questions/Discussion
11:50-12:00 Conclusions
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?‘ __ EUROPEAN UNIVERSITY CYPRUS
: Founded in 2007
8 Joined EURAXESS in 2022

Receive free personalized services in:

= lOXF:SS available research positions [ job opportunities (-
I csrfiicrncin funding and grants opportunities 7 e
D career development counseling i s

visa requirements and work permits
compensation, benefits and deductions
ethical considerations in research and procedures for ethics approval

Research Areas
Computer Science and Engineering
Social Sciences
Risk and Decision Sciences
Health and Biomedical Sciences
Medicine
Law

Get in touch —
Andri Christoforou [;@dy

A.Christoforou@euc.ac.cy _
Pierantonios Papazoglou <> | Europeé}n
P.Papazoglou@research.euc.ac.c ' Universuty Cyprus
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(| European Postdoctoral Fellowships .. EUC Research Office

C University Cyprus pleyk¥ o \HN R.Office@euc.ac.cy ‘ WWW,euc.ac.cy
Welcomin Alications Our Research-focused Centres &
CERIDES - Center of Excellence in Innovation and Technology
Wz_i_' Safety, disaster prevention and reduction, civil protection, risk \ r

assessment and management, climate crisis

HR EXCELLENCE IN RESEARCH
SOCIEATH - Center of Excellence in Research & Innovation in Social

Sciences, Arts & Humanities

Language, Technology & Inclusive Education, STEM Education, Early ® :/
Childhood, Cultural Studies & Heritage, Contemporary Arts, Music Education “ ; )

ARC - Aristarchus Research Center I

: : 2
Astrophysics, cosmology, data analysis, complex networks & network MJR(CRJXGJSOS
science, machine learning

BTCRC - Basic and Translational Cancer Research Center

EXCELLENT
Cancer metastasis, tumor microenvironment, drug delivery, immune
biomarkers and immunotherapy, -omics and cancer systems biolog

until 1 September CYBER.EUC

Cyber security, education, social rights, policy, laws & ethics, societal
impacts, internet of things (loT) & smart systems, interplay of Al and

Great

Place
To
Work

Certified
Medicine | Sciences | Humanities, Social and Education Sciences | Law | Business Administration

ICRC - iCommunicate Research Center

by 8 September Communication disorders, telepractice, assessment, standardization,
auditory processing
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Research Funding Opportunities for early stage Researchers

Horizon Europe MSCA-Postdoctoral Fellowships &

Proposal Prep Strategy and Writing Hints-&-Tips 'I

Pierantonios Papazoglou
Research Associate on Safety of First Responders & Civil Protection
Research & Strategy Manager

SEMEDFIRE-Twinning Chief-Project-Manager = &
European University Cyprus - CERIDES m
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Opening —

Presenter's Background and Experience

O Professional Experience:
— 2000-2005. Laboratory Researcher (Aegean & Stevens)
— 2007-2008. Environment Research Officer (Univ. Nicosia)

— 2008-2017. NCP & PCM FP7 — H2020, CY-RIF: “Marie Curie” | EURAXESS |
“Climate Action & Environment” | Space

— 2017-2021. Cyprus Institute: Head-Project-Manager of TEAMING-CoE-“EMME-CARE"

O EUC - CERIDES (https:/icerides.euc.ac.cy): B M
— Research & Strategy Manager !

— Portfolio/ Project Mngt, Identification of (funding) Opportunities and Networking

— Proposal Writing Support & Mentoring/ Training/ Capacity Build. for EU Grants:
MSCA-PF/ ERC/ HEU-Civil-Security/ HEU-WIDERA, Climate, et.al.

O Evaluator Experience: EC-Invited Expert H2020, HEU
O civil Defence Volunteer Safety Officer, Search-&-Rescue

@\ EURAXESS ERA-Talent project (GA 101103476) — Pierantonios Papazoglou — 19 May 2023 — Virtual Seminar 4 _— 7 C
% “Research Funding Opportunities for early stage Researchers - HEU MSCA-Postdoctoral Fellowships - Proposal Prep Strategy & Writing Hints-&-Tips” 4
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CER!DES - Excellence in

Innovation and Technology

L ]
Aims
OUR IDENTITY

We are a Science, Education, Innovation, Research
Excellence - Centre
Qur name is...CERIDES = Centre of Excslience in Rlsk and

DEcision Sciences

VISION
To become the leading Mediterranean institution of research
and applied activities, in the domains of Occupational Safety

& Health, Disaster and Emergency Management, and Safety

& Security, and to foster long-term international
collaborations leading to safer and more secure societies in
the region

CER!DES
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[ CER!DES - Excellence in
Innovation and Technology
Aims

4 : ’ N
7\ MISSION

To inspire, develop, and enhance the safety, security and

resilience of societies, by conducting world-class research
activities and by developing innovative processes, tools
and services in the domains of Occupational Safety & Health,
Disaster and Emergency Management, and Safety & Security,

through holistic approaches that will be scientifically and

)
&
CER!DES

academically sound, supportive to governance, promoting
industry-innovation-entrepreneurship, civically and societally

responsible, and environmentally conscious

tuaxme

Venarity
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Presenter’s Organisation 2,

S ' Facts and Figures in ﬁ
A 2021-22

* Employs 9 Faculty + 30
Researchers (10 PhD
Candidates)

* Has attracted already
in excess of €10 Mn

* Coordinating 3 H2020,

| I6EK,4 DG ECHO

25+ EU funded ‘\

projects
* H2020 f
. FP7 y
* DGECHO ‘
* DG Home
T b * DG Ju“iﬁ“' . g

! * RescafchF
CER:IDE! | o carch Promotion \

CER!DES

@b’ ?x e ,mq“a
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MINISTRY OF DEFENSE Energy Strategy Council W7/

2009 " 2013 ‘20|4

FP7 IMPRESS

AFHEE

gy; COUNCIL OF MINISTERS MELOGIC + CP4ALL

Report for
Ministerial
Council

2009-2019

EU CIRCLE +MELGIC

[—0;5{"'7"(“
EPICURO V\/OP' D EA[‘

8 Funded uwmm I0WA
Pr01ects s sk Foram 2015
ey 1 ot 274
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Presenter’s Organisation

Fundad by the
European Unicn

<27

\

CER!DES

European
s Unboeesity Cyoris

cerlpes 7~ Fire-Governance and Agencies-Interoperability White Paper” with French Sec.Civile & Nimes.

Culminating to strategic HEU-WIDERA-Twinning “SEMEDFIRE", O
which teams-up world-renown Experts in the Fire/Wildfire domain, so as to S E M E DFlRE
elevate our knowledge and experience, in order for us to become a P _
"lighthouse” of excellence in Fire/Wildfire Research in Cyprus and the :

region of the SE-Mediterranean. WAGENINGEN g

Netheriands

IMPERIAL
-LAB

LS - ningen Universit
United Kingdom Haize Wagening v

—  » Advanced Pariner
« Beneficiary to Grant

. Imperial Hazelab | cer!pEs
« Advanced Partner — 1 { Cyprus T
- Assoc. Partner to Grant = LS8
¥ PAl ®, » European University Cyprus
ﬁCCSH = [ - Widening Institute
Spain FOUNDITICH 5 l » Coordinator

9
|
Pau Costa Foundation {

France \@\ e“nm

Advanced Partner : ! 4 ......
Beneficiary to Grant !
|

+ Gen. Directorate of Civil Sec. & Crisis Mngt
+« Nimes Metropole

« Advanced Partners

-« Beneficiaries to the Grant

Among the important outcomes of the SEMEFIRE-project will be:
»"Basic Fire Management Suite for Cyprus and the Region” co-developed with Imperial.

~"Integrated Fire Management Strategy for Cyprus and the Region" co-developed with Wageningen.
» "Forest Fires Community Engagement Plan for Cyprus and the Region" with Pau Costa Foundation.

-

b
JORIZME
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Opening —

Think about your... “Why”...I \3~
The Golden Circle

EU Funding
Opportunities

Think
about
your
ttWhyii
and write
It down...

Your
Career &
Research

Objectivesf

Sl
@ ©2015 Simon Sinek, Inc. https:/iwww_startwithwhy.com/

[ (‘
%\‘ EURAXESS ERA-Talent project (GA 101103476) — Pierantonios Papazoglou — 19 May 2023 — Virtual Seminar y ~
% "Research Funding Opportunities for early stage Researchers - HEU MSCA-Postdoctoral Fellowships - Proposal Prep Strategy & Writing Hints-&-Tips” >4
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EU Funding Opportunities for
early stage Researchers

DEVELOPMENT *
» (‘
@ EURAXESS ERA-Talent project (GA 101103476) — Pierantonios Papazoglou — 19 May 2023 — Virtual Seminar ‘p»
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n OMarle.Curle.Actions

& u OMSCActions

early stage Researchers

(UMarie Sktodowska-Curie
Actions

£ . « . ’
\PIillar — | of “Horizon Europe

omimission

. UThe Action of “Postdoctoral
mrfscmﬁ)wska C*u:le Fellowships” is especially
Actions R pertinent for Young (R1/R2)
’ o N Researchers, at the early
stages of their Individual
Post-Doc Career.

- More to follow later in the

under
Horizon Europe Presentation, in a dedicated showcase.

EURAXESS ERA-Talent project (GA 101103476) — Pierantonios Papazoglou — 19 May 2023 — Virtual Seminar y ‘~
“Research Funding Opportunities for early stage Researchers - HEU MSCA-Postdoctoral Fellowships - Proposal Prep Strategy & Writing Hints-&-Tips” R
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EU Funding Opportunities for
early stage Researchers

Research PROJECTS & NEWS & EVENTS MANAGING YOUR ABOUT ERC
FIGURES PROJECT

world

FUNDING https://erc.europa.eu/funding

What do we offer?

STRONG profile: Papers...First-
authorships...“Leader” profile...

On this page you'll find information about our main grants, as well as soeme additional opportunities for researchers who are thinking of

applying. Thisdsalsayour first port of call if you've decided to appiy but you are not sure where to start from

,' STARTING GRANTS ‘ I!!! CONSOLIDATOR GRANTS ERC ADVANCED GRANTS

chers from anywhere in the

Research

These grants are for researchers with These grants are for researchers with These grants are for active
t 2-7 years of experience since the ! 7-12 years of experience since researchers with a track-record of
\ completion of their PhD, a scientiﬁc‘»' completion of PhD, a scientific track significant research achievements in
? . track record showing great promise record showing great promise and an the last 10 years.
5 ““and an excellent research prp,r:--oéal. excellent research proposal.

These grants are for researchers who These grants are for two to maximum There are other initiatives linked to
have already received an ERC grant four researchers working together and ERC funding. If you are not planning to
for their frontier research project and bringing different skills and resources apply for a grant, or it's too early to,
now want to explore the commercial or to tackle ambitious research problems. you may still be interested in these.

societal potential of it.

EURAXESS ERA-Talent project (GA 101103476) — Pierantonios Papazoglou — 19 May 2023 — Virtual Seminar ? ‘~
“Research Funding Opportunities for early stage Researchers - HEU MSCA-Postdoctoral Fellowships - Proposal Prep Strategy & Writing Hints-&-Tips” >4
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EU Funding Opportunities for !

early stage Researchers

- COST is an EU-funded programme enabling researchers to set
- up their interdisciplinary research networks in Europe and
',‘, SCIENCE & beyond. http://www.cost.eu/COST_Actions/networking

: anising conferences, meetings,
el si=ieols (3-15 days; €1500), short
e giii=-xchanges (5-180 days; €2500-
J0) or other networking activities in a wide
range of scientific topics.

ESR: less than 8 years between the date of the PhD/doctorate (or similar
experience) and the date of involvement in the COST

Funding Networking Activities: https://www.cost.eu/funding/what-do-we-fund/funding-network-ac/
Action Networking Tools: hitps://www.cost.eu/cost-actions/cost-actions-networking-tools/

How to Apply: https://www.cost.eu/funding/how-to-get-funding/how-to-apply/

Browse (existing) Cost Actions: https://www.cost.eu/cost-actions/browse-actions/

@ EURAXESS ERA-Talent project (GA 101103476) — Pierantonios Papazoglou — 19 May 2023 — Virtual Seminar ? ‘~
“Research Funding Opportunities for early stage Researchers - HEU MSCA-Postdoctoral Fellowships - Proposal Prep Strategy & Writing Hints-&-Tips” s
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EU Funding Opportunities for
early stage Researchers

Erasmus+
EU programme for education, training, youth and sport

Home About Erasmus+ v Opportunities v Programme Guide Resources and tools v News

ttps://lerasmus-plus.ec.europa.eu/opportunities/opportunities-for-individuals

You are here: Erasmus+ / Opportunities / Individuals h

Qrenewofopporunitiesunder— Qpportunities for individuals

Erasmus+
Individuals - For nearly 30 years, the EU has funded the Erasmus programme, which has enabled over three million
Stiadanits = European students to spend part of their studies at another higher education institution or with an
organisation in Europe.
Staff (teaching) v
Erasmus+ brings such opportunities to all - students, staff, trainees, teachers, volunteers and more. It's not
Staff {training) 4 just about Europe or Europeans either - with Erasmus+, people from all over the world can access
opportunities.
VET learners v
Pupil mobility
Students
Adult learners Studying abroad is a central part of Erasmus+ and has been shown to have a positive effect on later job

@ EURAXESS ERA-Talent project (GA 101103476) — Pierantonios Papazoglou — 19 May 2023 — Virtual Seminar ? ‘~
» ‘Research Funding Opportunities for early stage Researchers - HEU MSCA-Postdoctoral Fellowships - Proposal Prep Strategy & Writing Hints-&-Tips” >
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EU Funding Opportunities for

OTHER
Sources

early stage Researchers
> Research JODS > Other Sites to look for...

- Europe m JRC - Joint Research Centre: https://ec.europa.eu/jrc/en/working-with-us/jobs
B3

’/z_ ‘
n
\'l
(S}

www.academicjobseu.com

www.jobs.ac.uk Career

www.academicpositions.eu Ilasst
www.eurosciencejobs.com

Joint Research Centre

sropean Comminsions in-houss sclence service

\Y 22
Secwm

- Americas, Australia, Gulf area, Middle East:
www.nsf.gov/od/oise --> scroll to Career Opportunities

I § www.hrc-cnrc.gc.ca/eng/careers/programs/index.html
’_)e.s A www.canadianresearch.org
£.513 OPPORT SevA 7y www.researchcareer.com.au

’:ggoé_;c' U N | vD " . .
sg?gg i >4 oR www.arc.gov.au

DA .

E C AREER www.nhaukrigulf.com
i c www.bayt.com

@‘ EURAXESS ERA-Talent project (GA 101103476) — Pierantonios Papazoglou — 19 May 2023 — Virtual Seminar ?

“Research Funding Opportunities for early stage Researchers - HEU MSCA-Postdoctoral Fellowships - Proposal Prep Strategy & Writing Hints-&-Tips”
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EU Funding Opportunities for
early stage Researchers

https://euraxess.ec.europa.eu

(7))
o
(11
X n
8
=3
="
1]

faag

OXQSS 6)

G Research job positions and Funding offers daily available;

@ Thousands of research organisations (companies, universities and SMEs across
Europe and beyond) registered on EURAXESS with access to:

O Thousands of active CVs of researchers who uploaded their CV to the attention

of potential employers;

@ Job and funding opportunities covering a vast array of research fields;

@ EU funded (MSCA, ERC) jobs & funding opportunities systematically published
(Eol, etc);

O Collaborations with relevant national/international job platforms and boards. Some
examples: Naturejobs (UK), Focus Research (BE), Galaxie (FR), Euro*jobsciences (BE),
INRA (FR), CINECA (IT), AcademicTransfer (NL), UniversityPositions (SE), Academic

Positions (SE), and many more ...

@ EURAXESS ERA-Talent project (GA 101103476) — Pierantonios Papazoglou — 19 May 2023 — Virtual Seminar 7 C
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" Virtual Seminar  ...of today... ©°F

P

m European
Commission

MSCA POSTDOCTORAL FELLOWSHIPS

Support of excellent postdoc researchers

MSCA |~ pesw

Marie Sktodowska-Curie Actions

Source: EC/DG EAC-C2/REA-A2 2. . 19May. 2023, Nicosia
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University Cyprus
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Postdoctoral Fellowships
2023 CALL A C:%

Opening: 5
12 - 04 - 2023 o~ 8

Closing: ‘
13 <09 2023 /K '

Budaget:
€260.47 million
MSCA
Kodowsk
MHie SHOCWSIE e Actions o

° ‘ QRIS 19May. 2023, Nicosia
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MSCA-PF Expectations! 8P
Seminar part

 “MSCA-PF-2023...:
- Comprehend Call Content & Rules

 “How’” to Write the MSCA-PF Proposal:
- Apprehend the...“Reviewer’s Mindset” .2
- “Decipher” Expected Content -
- Utilize “Hints-&-Tips” for...“Survival”

SORTIVOR'S |
SU
S8% o e R
. : ) Eon -;.Ji_‘_:_l‘ Y
Marie Sktodowska-Curie Actions B L n
Bridging Business and Research ' i

u’\ ’ " ..: d 3 -_'(\
% s ",' 1 ‘,'103



£ < Some... “Truths” to... realize, as an Applicant...!!.2

The Proposal is NOT a Paper/ Article for a Journal...

It is a... “marketing/ sales” pitch of the research... and
the Career Development of the Fellow

- so as to receive funding...!

EC has been doing this for quite a few FPs... There are
particular policy and mandate backgrounds. There’s a

particular language-jargon, structure, process...

Philosophy: “Competitive Calls”...NOT “subsidies”...!

EC publishes the Call, but Proposal evaluated
by external Expert Evaluators... you “need”
both “audiences”...




£ ) Some... “Truths” to... realize, as an Applicant...!!!:" BEZ=

You need to showcase EUROPEAN ADDED VALUE..

“>Must have “European dimension” and “Pathways to

G  (European) Impact”.
Adted Value

> Transnationality, replicability, transferability: keywords for
both “challenges”/“problems” addressed, and “solutions” proposed.

— Also some... extras especially for Fellow’s Career... (see shortly!)

You need to showcase how you contribute to the priorities of:

.

the EU GREEN DEAL, "‘ e Eopear

Green Deal

the EU Green Transition,




o - = i
- J0esst Where are MSCA in HorizonEU...?  SER:2%8

SPECIFIC PROGRAMME IMPLEMENTING HERIZON EUROPE & EIT
Excivsive fecus on el apications

Plllar Pl
CHALLENGES A . ./ INNOVATIVE EUROPE
.. :

* Health European Innovation

P Culture, Creativity & Councy
8 Inclusive Society
N, . J
3 Civil Secuity for 59(.!:1) Europesn Innovation
' . O * Digital, Industry 8§ Space Eigasiions
Research Infrastructures + Climate, Energy & Mobility o8y
» Food, Bioeconomy, Natursl
Resources, Agriculture & Europesn Inotituts of
Environment Innovation & Technology* \
Joint Research Centre &

WIDENING PARTICIPATION AND STRENGTHEKING THE EURQPEAN RESEARCH AREA

Widening participation & spreading excellance Reforming & Enhancng the Europasn RE&| system




B Content... of MSCA-PFCall  SERIDES

MSCA (and PF) Key Features

= Training, Skills, Career-Development for Researchers @

International,

il * Mobility as the key requirement - funding International, i
LA  Intersectoral, Interdisciplinary mobility; e

career
s Stron

development (all ) ) . )
eyl = Excellent research in all domains, in any field, from
. . g
BB = Participation of non-academic sector strongly encouraged, Bt L

fundamental research up to market take-up and innovation
services; Entirely bottom-up approach;

FXCHlest 00 e especially industry and SMEs; Promoting business- it ot
(bottom-up academia collaborations;
approach) \

= Open to researchers of all nationalities, ages and career
stages (PF = PostDocs); Promotion of attractive working and 5
employment conditions; Particular attention to equality b
of opportunities.

S i

Structuring impact
on organisations
through excellent

programmes m

Attractive working
and employment
conditions




Policy...

Background...

MARIE CURIE ACTIONS for an INNOVATIVE EUROPE

Excellence, mobility and skills for researchers

CER!DES

Ity el ool e sa Bk & Bez e Suveon

INNOVATION UNION - ERA

e 1 million more researchers

e Improve quality of doctoral
training

e Involve businesses in doctoral
training

e Attractive employment
conditions

e ERA attractiveness
e Gender Balance

e Competitiveness of knowledge
base enterprises, including SMEs

e Exploitation of results,
commercialisation of research

e Leveraging national policies and
programmes

e International cooperation

e Open access, dissemination

a5

Research

MARIE CURIE ACTIONS

Business '

Triple ‘i’ dimension:

¢ International

e Intersectoral
e Interdisciplinary

Education

sector needs

candidates

YOUTH On the MOVE

and businesses

The Agenda for NEW SKILLS and JOBS

e Equip researchers with relevant skills
that will match both public and private

e Improve career prospects of doctoral

e Promote researchers mobility accross
sectors, countries and disciplines

Meodernisation of HIGHER EDUCATION
e Attractiveness of European universities

e Stronger links between universities




CER:DES
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et Polic Backaround...
MARIE CURIE ACTIONS for an INNOVATIVE EUROPE

Excellence, mobility and skills for researchers

» Contribution to the European Research Area (ERA)
and European Education Area (EEA)

+ Contribution to the EU external policy objectives

+ Committed to the European Charter for Researchers
and the Code of Conduct for the Recruitment of
Researchers + Innovative Doctoral Training Principles

+ Underlying Principles: Open Science, Responsible
Research & Innovation

+ New publishing platform and open peer review:
https://open-research-europe.ec.europa.eu/

ot B o

% HORIZOM S
e  EURQERE?
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et Polic Backaround...
MARIE CURIE ACTIONS for an INNOVATIVE EUROPE

Excellence, mobility and skills for researchers

Principles and novelties

- Streamlined actions, clearer identity
« Simpler rules, harmonised conditions
« Demand management to maintain high quality

» Reinforced synergies within Horizon Europe and with
other EU funding programmes

« New guidelines on supervision to ensure that
researchers are adequately supervised

« Towards “greener MSCA” to promote sustainable
behaviors and policies, support policy and decision
making, through MSCA Green Charter, Green Deal
thematic clustering events. ..

1\ ’ ‘ 5
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Polic Back
MARIE CURIE ACTIONS for an INNOVATIVE EUROPE

Excellence, mobility and skills for researchers

Academia-non academia collaboration

- Encourage inter-sectoral exposure through incentives

« With the aim to develop transferable skills (e.g.
entrepreneurship) leading to improved employability
and career prospects within and outside academia

* Incentives:

v Postdoctoral Fellowships: incentive: additional 6 months for
placements in the non-academic sector at the end of the project
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Polic Background...

MARIE CURIE ACTIONS for an INNOVATIVE EUROPE

Excellence, mobility and skills for researchers

More gender-friendly and inclusive MSCA

* In line with the Charter and Code, all MSCA projects are
encouraged to embrace diversity

* In the interest of non-discrimination and equal
opportunities:

v Family allowances will be accessible to all, even if their parental status
changes during the duration of the project

v' Long-term leave allowance in case of the researchers’ leave, including
maternity, paternity, parental, sick or special leave

v' Broader definition of family to ensure full access to these allowances
(recognised LGBTI+ couples)

Ll . H

'!"‘.;_-f’i“ =
) afiu'?m:
Q). :“’ n M'né‘
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Horizon Europe MSCA Postdoctoral Fellowships

Evolution, not revolution!

#HorizonEU

? Main Objectives:

» Support excellent researchers and foster excellence through the implementation of
research projects.

» Focus on i3 (international, inter-sectoral, interdisciplinary) mobility.
» Improve employability and career prospects within academia and beyond.
» Enhance the creative and innovation potential of researchers holding a PhD.

» Bridges and exposure to the non-academic sector.

How & Who:

» Anexcellent research idea deployed to the scientific proposal.

* Anindividual postodoctal researcher and a host organisation.

R [ “ ‘
E ‘ = European
J :_ Commission

’ - A .;‘-,““
Source: EC/DGEAC-C.2/REA-A2 ‘é?)?w%.!"'ﬁ] 19May. 2023, Nicosia




et Basics of... HEU MSCA PF e

]
'\{:;f\ ?‘:n}‘ ﬁf,l.;'p .‘i -,(‘r ;Af' 'ﬁf\gr.‘ k 4‘.
MSCA Postdoctoral Fellow '5\'7::)\ B ) S ﬁ
Activities:

Mono- beneflclary action to support postdoctoral research and careers:
n n Postdoctoral Fellowships: researchers of any nationality moving within or

commg to Europe

al Postdoctoral Fellowships: nationals or long term residents of EU MS or HE
AC to do research in a third country.

v Discontinuation of panels (Career Restart, Reintegration, Society and Enterprise)

replaced with incentives.

+ Widening activities: "ERA Fellowships” will be aligned with the MSCA PF call.

Research areas:

All research domains, including areas covered by EURATOM




A country correction coefficient applies to the living allowance in order fo ensure equal treatment and *
purchaaing power parity for all researchers

Basics of...

CER!DES

Ity ol el oo ra Bak & Bez nae Juveon

HEU MSCA PF

f ] 4 | - i
\ ! I ARCTMNAN ~ral =As
MSCA Postdoctoral Fell

2l o ] T " ~N :
» ) Woll )+ iVIS | 11
~ ‘,—'»'L",-g-;»\.y Af,\‘,.‘,.
CONUriIoUtions ﬁ

Contributions for the recruited researchers

institutional unit contributions

erson.month per person-month

Living Mobility Family allowance Long-term Special needs Research, Management and
allowance allowance (if applicable) leave allowance training and indirect contribution
allowance (if applicable) networking
(if applicable) contribution
EUR5680 requested
X unit P~
EUR 5080 EUR 600 EUR 660 % covered EUR 1000 EUR 650 3 |
bythe  (1/number of = ’
beneficiary  months) ‘




068 PF Criteria of... @ Admissibility  cErioes

]
4.“ ADMISSIBILITY CRITERIA ﬁ
| — The postdoctoral researcher and the supervisor must be two different people.

Only o1 Sal idual reseqrcher may be submitted to this call. In
the event of multiple submissions, only the fast submitted proposal will be
FUROPEAN IRGEELTIGY

Gl ‘fi'f’ Al A supervisor can be involved in more than one proposal in the same call.
In case of an optional 1101 emic placemen!, the associated partner must
provide an up-lodate lelt miment confirming their precise role and
active participation in the proposal.

The associate 1 for the outgoing phase must provide an v

atldional conﬁrmlng their precise role and active participation in the

for GLOBAL

a3

proposal.
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PF Eligibility Conditions... CER!DES

RACCPA A Crovamanma DEa Elomatlalibs s . +
l‘ui aBY !l =iy f\ ;-'\‘Q \ " ;,) ™ . e 111 ;"\‘r 1 :"\‘ C O ""‘\ /‘} : ‘;’ : O " C‘
: "."n.J\v‘.k 1 el ViVelll | | ]. Bem I | INLLIA ), ‘A L ' w l. | &

DURATION From 12 to 24 months
ELIGIBILITY CRITERIA
Nationality Any

The researcher cannot have resided or camed out his/her main activity (in the country of
the beneficiary for more than 12 months in the three years immediately prior to the call
deadiine.

Maximum 8 years after obtaining the Doctoral Degree. This limit can be extended for
the following reasons (to be encoded in the submission forms):

Mobility

- maternity leave (548 days per child bom or adopted after PhD, or exact duration
Research whichever is longest)
experience (full - paternity leave (exact duration)
time equivalent) - research in a third country (only for nationals or long-term residents of EU MS or AC
wishing fo reintegrate in Europe)
- national service
-time spent not working in research
-long term sick leave ’a

VLB Host organisation Single legal enfity established in of EU MS or HE AC.




0650 PF Eligibility Conditions... CER:DES

‘H'}}'.*"'- "‘ ' \)J( ! t "a: : "jni(j”JJ “B“'," - )11L.\.|\.)x! .

From 24 to 36 months:
DURATION * outgoing phase of minimum 12 and maximum 24 months in a
ESNEe 1C

* mandatory 12-month retum phase in EU MS or HE AC.

ELIGIBILITY CRITERIA
Nationals or long-term residents of EU MS or HE AC

Nationality
The researcher cannot have resided or camied out his/her main activity (work,

& AN studies, efc.) in the country of the associated partner (in the third country) for
0 more than 12 months in the three years immediately before the call deadiine.

e

- Research

L experience (full time Same as European PFs.

= equivalent)

PARTICIPANTS Host Organisation  Single legal entity established in of EU MS or HE AC. #
B Associated Partner Single legal entity established in a TC.




o8 PF Eligibility  Conditions...  Strlpes

DURATION Same as European PFs.

ELIGIBILITY CRITERIA

Mationality

Any

id

L

ﬁ Mobility Same as European PFs.
i

< Ng

ﬁ Research

1 experience (full Same as European PFa.
i time equivalent)

Host

Organisation Single legal entity established in a8 Widening Enuntn.r.xh
https://msca-net.eu/widening-countries/




o8 PF Eligibility  Conditions...  Strlpes

)

\ATOM funding PFs

DURATION Same as European PFs or Global PFs

ELIGIBILITY CRITERIA
Nationals or long-term residents of an EU Member State or Euratom Associated

DRy Country (Switzerland, UK and Ukraine).
Mobility Same as European PFs or Global PFs
Research
experience (full Same as European PFs.
time equivalent)

Host The host organisation and (if applicable) the associated partner hosting the additional
Organisation  non-academic placement period must be based in an EU Member State or Euratom
Associated Country.

PARTICIPANTS

Encoding in Pari A

Yes. Must be indicated in the submission form.




06 PF Eligibility = Conditions...  cEr!pss

\ o
| f il
= Secondment IS VS PI icement \L&f’ M,

Non-academic Placeme

EF: Up to 1/3 of the normal project duration Additional.
GF: Up to 1/3 of the duration of the outgoing phase Up to 6 months

At any time during the normal duration of the
project (except during the retum phase of a GF)

After the end of the nomal project duration
Can be divided in several smaller periods

Any country worldwide EUMS or HEAC
Any sector Non-academic sector only
Yes. In *Call Specific Questions” - compiete all Yes, The associated partner must be encoded
required information. as participant.
Yes. Its relevance and quality will be assessed by the Yes, Its relevance and quality will be assessed
evaluators. by the evaluatars.
None. Yes. A letter of commitment is required.

HORIZOA
aﬂ ;..].‘ p
kYR S

-
o



g Host... Supervisor... R
Good characteristics...

] Are they reliable? v

Are they suitable for the purposes of
the MSCA-PF Project? o=

Is their Organisation able to
» provide the necessary resources *«
and working conditions? ‘

Do they bring added value to the n

Career Development of the Fellow?
[




O

Desss Team Up... for MSCA-PF...  CERiPES
...a "Good” match between Host — Supervisor - Fellow

v Experienced Supervisor v'Gender Balance

v'Scientists with track ‘o .« ¥ Multidisciplinarity
record 4 v Complementarity (no

v'Relevant expertise and major overlaps) and
skills e, Synergies

v Good infrastructureand ° v Involvement of relevant
resources _~ stakeholders -z

v Involvement of competent giyammm v Added value for .

staff ... Career Development "

v Contributionto '~ v Commitment
“Quintuple
helix” and “triple

: 2 L i’ dimension p—
&  EURQERL




QO

Team Up... for MSCA-PF...  CERIDES
Where should | look for Host-Supervisor-Fellow...?

Personal contacts with (reliable)
people and institutions you have
worked with in other scientific/
research endeavours

Previous Collaborations in (EU)
Projects

Contacts from participation .
in Working Groups /
Committees




oess Team Up... for MSCA-PF...  SER:PES
How about additional Good sources?

MSCA-NET Available Openings (MSC ANET .

https://msca-net.eu/available-openings/

EURAXESS Hosting Offers 8

https://euraxess.ec.europa.eu/jobs/hosting
/search

COST Actions: www.cost.eu

Brokerage Events, Info-days
Seminars, Conferences
Linked In, ResearchGate.net




How to... Submit... cERiDES

‘Single Electronic Data Interchange Area’”
and

“"Evaluation in brief” ~y

&
L
&
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How to...

- i

Funding & tender opportunities

Commission

SEARCH FUNDING & TENDERS ¥

Horizon Eurgle (HORIZON)

- - . B -
OW Al Ja A & N 4 WORK AS A

https://ec.europa.eu/info/funding-
tenders/opportunities/portal/screen/

opportunities/topic-search

Match whole words only

¥ GRANTS

>Submisslon status

Forthcoming (4)

v TENDERS

Programming period

2021 -2027 (16)

v v
Open for submission Closed (1)
1)
X v

‘mth-f"‘"‘ ; :
Q"‘-‘.‘:i‘t": Js
iy ol CRE VY I
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‘ https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/how-to-
4.‘.-\ participate/reference-documents:programCode=HORIZON

B Fsfererce Documents X + ¥ — 3 X
< C B eceuropasufinfoffunding-tendersiopoortunities/portafscreen/how-1o-partiopate/reference-documentsprogramCode=HORZON [

B oo | Funding & tender opportunities s

Commission




€ C & eceuropaewinfofunding-tenders/opportunt

- E‘ *
Cor .|"‘ SSI0N

f BRI RENENR A HOWTOPARTIOPATE ¥ PROJECTSRRESUTS WORKASANEXPERT  SUPPORT v

Submission status

Programming period

Mission

Forfzoming {*} Opes for ssbmission (Z)

Submit...

cer!DES

Ity ol el oo ra Bak & Bez nae Juveon

Funcmq & ‘dﬂ" ogpnr tunities

Programme Horizon Earope (HOREZON Status
a0 8upga  Deadiine model

Opening date (17 March 2023 Poadine e

MSCA Postdoctoral Fellowships 2023

HIRZOMISCA 3 PR

Programme Horizon Erope (HORZON Status

Deadine model

Type of action
" Deadiine date

Opening date 12 Apnl 2023

MSCA intemational Cooperatm 2024

€ 2018 Eyropean Commission | About | Freetextsearch | ITHelpdesk | Cookes | LegalNotios | A

-~

Qu{{i :
LJJRE .
.(l' alk%

Open for submission
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EU Login
! ) One account, many EU seryices
l\k‘

research requires you to authenticate

Sign in to continue

4

Careful:
ECAS
became...
EU Login

Welcome back

p.papazoglou@cyiac.cy

81 YOUI DASSWONCY

a3

&
.
&
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EU Login i o
! == =NQIsh (2f
&‘ - One account, many EU services ECAS? 0

Creats an account ﬁ

Create
an
Account!

About EUlogin Coolies Prvacy Siaiement Conlact  Hebp



B ' oo Sommnon e x 4 - - o '
1\ Jm 8) “ 9 € @ eceuropaeu/resarciVpamopanta/bimesion/ manage/screeny submisson/create Geaft/ 0SS Nopcs MORIZON - MECA 20215501 OTRcket=5T 2524, & 2 & P & O . c E R o D E s
ETAZ P A UDTEN Iwtve! taofreeiahad & Beznar Sevean

European

| Funding: Submission Service
Create proposal

Welcome O
Pierantonios Papazoglou

) g Plogse submil your propossl st the latest 48 hours before the deadline (10 svoid Systom CoNQEston o X

i \ 1351 [ N AT system iIncompatibdity issues) Late proposals will not be accepted Don't wait until the end because you
5 S o sy are womad about confidentiality — we will not open the proposals before the deadline

#H l EU You can submit the proposal as many times as you wish up until the deadline. Each new submitied

orizon 121 days left untl closura varson will replace the previous one

Call data Find your organisation

1

% 2%
Call HORIZON-MSCA-2023-PF-01 PIC O* I ‘ Short ., I [ -
Topi. HORIZON-MSCA-2023-PF-01-01 '
Type of acton HORIZON-TMA-MSCA-PE-EF Organisations you have been previously assocated with {(Click 1o select)

Type of MGA HORIZON-AG-UN

PIC: 999739618
Topic and type of achon can only be EUROPEAN UNWVERSITY
changed by creating a new proposal CYPRUS

DIDGENES STREET &

ENGOMI

A s Download Templates:
Part B

Your role

ase IndiCals your 1ok in this pr

:"Support & Helpdesk

. EC.-FUNDING.TENDER.-SERVICE.-
DESK{ec suropa au Your proposal
] <32 22092222 -
1t will appear also in the "Ganeral Information” section of tha Application Form Part A and can akso be updatad there
KN

‘ CTORY m »
' Mock MSCA-PF-23 EUC
Short S ary Thiy 15 8 MOCK enlry for the purposes of showcasang the subaussion process 1o
prospective Applicants, dunng Trainings offenred by the EUC's EURAXESS Sevice
Centar
P -
ST T l ENV Environmental and Geosoences (ENV) v |

| European I
e Ccommission

! -
© 2018:2023 European Cammission | About | Fesdback | Cookies | Terms and conditions | V-3.9.4 - 11/04/2023 13-03 49 EwropeBrussels 3, Nicosia



= JUXESS 8)
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#HorizonEU

1

cer!DES

Iwtve! taofreeiahad & Beznar Sevean

- mmisson| FUNding: Submission Service

Call data

Call HORIZON-MSCA-2023-PF-01
Topic: HORIZON-MSCA-2023-PF-01.01
Type of action: HORIZON-TMA-MSCA-PF-EF
Type of MGA HORIZON-AG-UN

Topic and type of action can only be
changed by creating a new propasal

Proposal data

Acronym: Mock MSCA-PF-23 EUC
Draft ID: SEP-210954751

Downioad Part B templates

L‘.I Downlead part B templaiss

Any changes made 10 the proposal wil not be available to the European Commission service unisss
resubmitted before the caf closure.

E Your proposal contans changes that have not yet been submitied.

Edit Part A
Upload

Part B and Annexes

In this section you may upload the tec
attachments @

PartB1* Upload @

PartB2* Upioad @

Source: EC/DG EAC-C.2/REA-A.2 19May. 2023, Nicosia



_ Eligible  — Dealing with  Multidisciplinary/

roposal .
Prop Multisectoral proposals
i Applicants must properly select
nimum
Expert |[Expert [Expert [Expert Expert e;plertl; Descriptors...!

" > N - N NS f A > a—
n N T N \ S | —
\ W § e

Individual

— Evaluation

Individual Individual . . .
SNy S BERSeeel  — individual  — Criteria: “Excellence”, “Impact”

evaluation 5 ’
_ Report .' l' Report and “Implementation”...but also

“Cross-Cutting” Issues
Individual

— Proposals strictly evaluated on their
own merit (=2 No recommendations
for changes)

: Individual ﬂr
Evaluation Evaluation * — All proposals above thresholds ™\
Report Report - . .
~———""—  Consensus P are Ranked in descending

CEEETEL G starts from top of list, until
Report

W available budget exhausted J 1
Ci’\j ?l' ~.- 'ﬁ-:’: ,,1 °:‘5‘

~al group - —  Consensus order of overall score (one &
‘ ranked list per budget shown \
N « q in Call)
v e % E — Selection of the proposals



MSCA - PF Award Criteria Evaluation Weightings |

| o

Excellence Impact Quality and efficiency of the
implementation

0% 30% 10%
Weighting
1 2 3

Priority in case of propozals with the same score (ex aeguo)

NB: An overall threshold of T0% will be applied to the total weizghted score.

0 — Proposal fails to address the criterion or cannot be assessed due to missing or incomplete
information.

1 —Poor. The criterion is inadequately addressed, or there are serious inherent weaknesses.
2 — Fair. Proposal broadly addresses the criterion, but there are significant weaknesses. : )
3 — Good. Proposal addresses the criterion well, but a number of shortcomings are present.

4 — Very Good. Proposal addresses the criterion very well. but a small number of shortcomings
are present.

5 — Excellent. Proposal successfully addresses all relevant aspects of the criterion. Any m

shortcomings are minor.
) B



F1 J"\‘J\

e Quality and efficiency of
Excellence (50%) Impact (30% i f y
the implementation (20%)

Quahty and pemnenceof oet's resed Credibtlltyofmemeasuresto iality and effectiveness of the
(and the extent fo whlch they nhance the care asmxentof nsks

@ ‘
are ambmous and go beyond the state of the ar) i employability of the researcher and appropnateness of the effort I
)

[} ARACCA AP /-'\( ! "\ : '/\“““ (;_'zl “:3/\ o R P I "_
Ul N A ad Al = A allal™ (1 \\J ¥
*\hf\ VIOUA | ctoral Fellowships: Awal
v

and contribution to his/her skills assigned fo work packages
development

(including  Suitabiity and quahty of the measures
interdisciplinary approaches, consmeratxon of the tomaximise & toomes and  Institutions and participating
gender dimension and other diversity aspects if Impact 353€t00“ﬂ the ‘anisations, including hosting

relevant for the research project, and the quaity of dlssemmatlon and exploftation plan,  afrangements
including communication activities

open science practices)

Qualnyofthe pervision, traming and of the two- - The magnitude and importance of the
of knowledge between the researcher  project’s contribution to the &)
andthehost scientific, soclet

Ouahty and appropnateness | or'
: &, competences and sknls
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o~ Real Evaluation cER!DES
Examples Exercise

“"Reviewer’s Mindset”" Simulation
Exercise on:

Real Examples Criteria




2T 3»:1?,7":".\‘3-8 - -
- Remindin 9 Scores B

0 — Proposal fails to address the criterion or cannot be assessed due to missing or incomplete
information.

1 — Poor. The criterion 1s inadequately addressed, or there are serious inherent weaknesses.
2 — Fair. Proposal broadly addresses the criterion, but there are significant weaknesses.
3 — Good. Proposal addresses the criterion well. but a number of shortcomings are present.

4 — Very Good. Proposal addresses the criterion very well, but a small number of shortcomings
are preseit.

5 — Excellent. Proposal successfully addresses all relevant aspects of the criterion. Any
shortcomings are minor.




e Real Evaluation cER!DES
Examples Exercise

Excellence

X 1@




sl Real Evaluation CER!DES
Examples Exercise

Strengths:
- The research topic is highly relevant for climate and air-quality, with potential benefits for society.
- The main research objectives are clearly stated.
- The multidisciplinary aspects of the research are well covered
- The methodological approach is very well described.
- Appropriate interaction with other existing EU projects in relevant topics is foreseen.
- The proposed plan for training Is highly appropriate, both for scientific/technical skills and for complementary skills.
- The transfer of knowledge from the host to the resea s of hi ' ion of other members of the host group and external
collaborators.
- The main supervisor has high-level expertise a
by other members of the host institution.
- The supervisor at the secondment institute also
- The host institution provides excellent opportunities for Mernatiogcolla
- Appropriate measures for the integration of the researcher haveleen included in rhe proposal.
- Very good capacity to reach greater professional maturity and independence auring the proposed research is described, along with a well-
motivated vision for future career development.

roject. Supervision will be appropriately complemented

xpertise and international recognition.

Weaknesses:
- The overview of the state of the art lacks consideration of several earlier works addressing the same problem in a European context with a
similar approach.

- The level of novelty is not sufficiently described in the proposal.

- The professionai'rrack record of the researcher is modest considering the career stage, especially as regards publications.

o
N : EURQERL
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Examples Exercise

Excellence
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sl Real Evaluation CER!DES
Examples Exercise

Strengths
- The state-of-the-art is very well explained and introduces quite clearly the research to be performed.

- Methodology is appropriate to reach the goals proposed and achievable during the lifetime of the project.

- Action involves cooperation with international and European programmes, which will contribute to open up future career opportunities
- Location of the study is very well justified (important but under-sampled part of the world).

- Linking calibration chain of sensors according to international standards and extensive lab work is a very strong point.

- Skills and knowledge gained by the researcher from the host institution and the partners are clearly identified and described. In particular, the
researcher will improve scientific and technical knowledge in the field, will learn new instrumental skills, will establish collaboration with an
internationally recognised research network and will ag experience in agement and leadership.

- Researcher will provide the host institution with a ng arch line, international borations with partners and networks in the field and
will contribute to promote the science conducted b t institution.

- Training activities in scientific skills are comprej plained, being
- Topics covered during the secondment periog :
-The supervisor's level of experience on the proposedre
experience in supervision of graduate students, and post g
- Quality of integration is high as the host has a great UAV facility
detection.
- A Personal Career Development Plan will be drafted by the supervisor during the action

- The proposed research will contribute to the development of skills by the researcher that are essential to build and manage a research
group.

- Researcher has a very good publication record for the level of experience, good international experience and demonstrates good potential
for independent thinking.

\ve and timely within the lifetime of the action.
main host institution.
upervisor’s track record is outstanding including broad

the researcher brings in analytical skills regarding CH4 and N20O

Weaknesses

- Originality of the proposal is moderate, it is unclearly described what new scientific questions will be addressed.

- Proposal does not fully justify the exact choice of sensors to be used.

- The training strategy to provide complementary skills is not robust enough, given the level of experience of the researcher.
- Specific support to help a newly arrived researcher to settle down quickly in a new country and new institution is not clearly considered. s

- Potential for leadership and professional maturity are not fully demonstrated in the proposal.
S, FAF Ny e
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Wlovete Real Evaluation CER!DES
Examples Exercise

Strengths:
- The topic of the project will beyond any doubt help the researcher to acquire multidisciplinary skills in areas that are extremely relevant for
good career prospects in the future.
- Fully realistic consideration has been given to
- A very good plan of publications and related't
- The overall dissemination plan to the scientific
- The dissemination of results from the modelling tools anned thigh existing websites and will ensure reaching a larger
scientific community and allow further data expiofranon
- A very good plan of communication activities ' Y0NS targeting policy makers, is presented. The
communication plan appropriately includes comm

greer stages after the end of the project.

Weaknesses:
No significant weaknesses.
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e Real Evaluation cER!DES
Examples Exercise

Impact
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Ity el ool e sa Bk & Bez e Suveon

Examples Exercise
Strengths
- Researcher will acquire a considerable set of new scientific and technological skills in the field and will have gain further knowledge on
managing resources.

- There will be good interaction with a network of leading scientists within the field of the project.

- Proposal considers strategies to help the researcher to apply for future research funding.

- Project opens possibilities for links between academia and industry that can be very beneficial for future career prospects.

- Research outcomes will be disseminated to the scientificcommunity through gallications in peer review journals, attendance to conferences,
generation of an online database and orgnanising a w ]
- The project’s results will be suitable for exploitatiogh/lc@ures for imple on h\e been properly addressed. Intellectual property

aspects have been adequately considered.
yd as effe
Weaknesses

- Dissemination activities are included in the Gag
- Several outreach activities will be carried out
to young audiences.

- Adapted presentations and audiovisual strategies have ®&en in

- The impact of teaching activities and student mentoring are not sufficiently considered in the future career development.

- The aim to create a new research group right after the fellowship is not realistic given the level of experience of the researcher. The proposal
does not properly consider other alternatives.

- Participation in conferences is not sufficiently addressed.

- Communication targeting the modelling community is not considered adeqguately. This is a drawback given the topic of the project and the
potential for further exploitation of data.

- Key stakeholders are not clearly identified and there is no clear image of the target audience. Corresponding communication activities are
only generally described in the proposal.

e.
onsideration to communicating and promoting science

ommunication to the public.

%1
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sl Real Evaluation CER!DES
Examples Exercise

Strengths:

- The work plan is presented in a clear and coherent way, through work packages and related tasks.

- An appropriate description of the deliverables and milestones is provided.

- The project design allows to work on several tasks at the same time, facilitating good progress and monitoring.
- The described work plan is highly effective and is very well supported by the Gantt chart.

- The overall allocation of tasks and resources is fully zEti S ment of the project objectives.
Follow-up meetings with the secondment team arefc/ @
- Major risks associated with the proposed resea propriate contingency measures are proposed,
- The equipment and facilities offered by the hog InStitLtion e ent and clearly appropriate for developing the project.

Neaknesses:
- Time required for the planned reporting activities is not fully co

’red in the proposal.
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Examples Exercise

Implementation
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- jess 0 Real Evaluation CER!DES
Examples Exercise

Strengths
- Deliverables and milestones are well formulated and will facilitate progress monitoring.

- The independence of WPs has potential to facilitate rapid progress of the project.

- Resources for technical parts have been realistically allocated.

- Management plan is properly explained and it includes a clear description of overall responsibility for the activities

- Proposal includes adequate project design and setting activities at the beginning of the project.

- The contribution of he host institution to the research activities is clearly explained.

- The equipment and facilities available at the

regarding the availability of UAV expertise, which is wo

Weaknesses
-There is no clear work package or task planned for the
proposal unaddressed.

- Number of person months specified for all the

several actions is not convincingly described.

- Number of months allocated for school visits is unconvincingly #fesented.
- Contingency measures for potential risks associated with the instrumentation and techniques used are not clearly identified. Specifically, one
unaddressed risk is that there will be no appropriate vehicle to carry up the load and/or the sensors are not light enough.

- Support services available to the researcher for help with practicalities and day to day management of the projects are not adequately
described in the proposal.

early appropriate to develop this project, especially

results, leaving some of the scientific objectives of the

led according the duration of the project. Allocated time to

&
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“Results”...

e Let’s take an Overall look
at the “Results”...




Real
Examples

Proposal )

1. Excellence: 4,30

2. Impact: 4,00

3. Implementation: 3,70

Evaluation CER!DES
Exercise

Overall:

« Score 2 81.80

* NOT Funded...!
-z

&
b
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Real
Examples

Proposal X

1. Excellence: 4,50

2. Impact: 5,00

3. Implementation: 4,90

Evaluation
Exercise

Overall:

cer!DES
Ity el Lol e o ek & Bz nae deveon

e Score 2 94 .60

* FUNDED...!
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(Canll: H2020-MSCA.

-

-
b

,\a'ﬁ Pierantonios Papazoglou

-

e =3

0y N
%’ %.~; h"),‘q“a

European University Cyprus
Centre-of-Excellence in Risk & Decision Sciences i

CER:DES
Ity el ool e sa Bk & Bez e Suveon

1 > - -
_ nl":“—'—"L E. -,
- : e | - T --f \
BN iy «*i 5 & g
*a & & - a:—, - 1 :
& < .'-.r; e o = o ‘

19May. 2023, Nicosia



et g 2 CER!DES

‘ “Hints”... T ps”_ .

- Overall Useful Links and Documents...! :___
SEDIA
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/nome e semmses

Helpdesk and Support Services

https://ec.europa.eu/info/funding-
tenders/opportunities/portal/screen/support/helpdesks

On-line Manual

https://webgate.ec.europa.eu/funding-tenders-
opportunities/display/OM/Online+Manual

Annotated Model Grant Agreement [now: version 1 Apr 2023] '

https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-
2027/common/guidance/aga_en.pdf

EURAXESS (Charter-&-Code, Policy...)

https://euraxess.ec.europa.eu/
https://euraxess.ec.europa.eu/useful-information/policy-library




J xj)i:>:i?f‘f-ﬁ!.":»8 (14 H in t s” “T i p s” CER !DES
—=>MSCA Useful Links and Documents...!

MSCA-PF Essential Documents:

https://marie-sklodowska-curie-
actions.ec.europa.eu/actions/postdoctoral-fellowships

MSCA-NET: Network of NCPs for MSCA: V
https://msca-net.eu/scientific-community/msca-postdoctoral-fellowships-pf/ MSCA'NET

MSCA Green Charter:

https://op.europa.eu/en/publication-detail/-/publication/2bfbb0d9-9b3c-11eb-b
Olaa75ed7l1lal/language-en

MSCA Guidelines on Supervision:
https://op.europa.eu/en/publication-detail /gpublication/bb02d56e-9b3c-
11eb-b85¢-01aa75ed71al/language-e =




e “MSCA WP” .. a“MUST Have”? %

/https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021 -
2027/horizon/wp-call/2023-2024/wp-2-msca-actions horizon-2023-2024 en.pdf

=110 pages C 4‘.“
on... |
MSCA Rules ex
and - —
Regulations... Work Prgeamme 125 2024
Including for
T a
e ‘
e
e = B

&
o
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- Jess 0 “PF Guide-for- CER!DES

... @ “MUST Have” -

Applicants”

rea.ec.europa.eu/system/files/2023- ‘\.'“
04/Guide%20for%20applicants MSCA%20PF%202023.pdf

Table of Contents

Postdoctoral Fellowships - A Few Definitions_......... o

Introduction _. .

Calculation of 8-years research experience in Postdoctoral

llowships under Horizon EUrope. ... seeesssseeessssrennes 10 )
Horizon Europe Programme
Frequentiy Asked Questions._... oo 1T

1.

2.  Admissibility and Eligibility Conditions.... PRI I A SO |
3. Secondments and Non-Academic Placements_........ ... 10
4. ERA Fellowships.... Al s s i s e s s o 49
5. Euratom funding for the MSCA-PF call... s ssseemesss st 13
6. Instructions for Completing Parts A and B of the Proposal ..............14
7. Technical Aspects of Proposal Submission... s rsreemsrsssnes 13
8.

Fe

9.

Guide for Applicants

Marie Sklodowska-Curie Actions - Postdoctoral Fellowships (PF)

Rl

=17 pages on...

MSCA-PF...!

 EURRERL



CER:DES
Ity ol el oo ra Bak & Bez nae Juveon

/gt NCP Handbook| ... a“MUST Have”

- https://msca-net.eu/wp-
content/uploads/2022/07/MSCA PF handbook final.pdf

:, MSCA—NET. . 'MSCA-NET.
- Table of Contents
MSCA
2
b 2
3
11
]

POSTDOCTORAL FELLOWSHIPS o
HANDBOOK

MSCAF

Key tips for progosal and layout

CALL 2022 Cosmmon in PF prop

and key aspects.

PartB-1

2. lmpact
3. Quality and Efficiency of the imp
Part B2 [no overall page Smit applied) 3%

4. CV ol the researcher {indicative length: 5 pages) 3
5. CapacityoftheF 0 s} 7
6. Additional efhics ik ) 40 !

7. Additional i jom on security
8. Letter(s) of from d p {oaly Sor hosts of oulgoing phase of
Giobal F i p 40

or

up

a3

45 pages on how to..
write MSCA-PF- 2022

but useful for PF- 2023...!
[&]

-

o
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9 = “Deciphering”...
the Expected Content




“Hints”.

CER!DES

“Tips”...

Quality and pertinence of the project’s research
and innovation objectives (and the extent to which
they are ambitious, and go beyond the state of the

art)

Introduction, state-of-the-art, SMART objectives and overview of the action
Originality and innovative aspects of the research programme: contribution of the
project within the field.

Novel concepts, approaches or methods, and ambition that justify the “going
beyond the state-of-the-art’

Soundness of the proposed methodology
(including interdisciplinary approaches,
consideration of the gender dimension and other
diversity aspects if relevant for the research project
and the quality of open science practices

Overall Research methodology and approach

Gender dimension and other Diversity aspects
Interdisciplinarity...intersectorality

Open Science practice/approach to be followed
Management of Research Data and other Research Outputs

Quality of the supervision, training and of the two-
way transfer of knowledge between the researcher
and the host

Qualifications and experience of the Supervisor

Level of experience on the research topic proposed and track record of work,
including the main international collaborations. Information provided should include
participation in projects, publications, patents and any other relevant results.
Experience in supervising Researchers.

Show how the researcher will gain new knowledge from the hosting
organisation(s) during the fellowship.

Planned Training for the Researcher...: Scientific... and ...Complementary
Skills...to broaden/diversify profile and career prospects

How the organisation(s) may also benefit from the previous experience of the
researcher. Outline the capacity for transferring the knowledge previously
acquired by the researcher to the host organisation. EF: 2-way / GF: 3-way transfer.
Added-value of non-academic placement (if applicable)

Quality and appropriateness of the researcher’s
professional experience, competences and skills
n | |

d =3
"
&

Level of existing experience and skills, and potential to reach or reinforce
professional maturity in relation to the proposed research




“Hints”...

i
CER:DES
Ity el ool e sa Bk & Bez e Suveon

“Tips”...

Credibility of the measures to
enhance the career perspectives and
employability of the researcher and
contribution to his/her skills
development

Expected Impact of the research and training on the experienced researchers'
career: articulate clearly the advantages of mobility through this fellowship
for the researcher's personal career development inside and/or outside
academia

Expected New Competences and Skills to be acquired...

Personalised Career Development Plan for the researcher

Suitability and quality of the
measures to maximise expected
outcomes and impacts, as set out in
the dissemination and exploitation
plan, including communication
activities

Plan for:

Dissemination of the research results

Exploitation of results and Strategy for management of intellectual
property, along with foreseen protection measures

Communication and public engagement strateqy of the action towards
different target audiences

The magnitude and importance of the
project’s contribution to the expected
scientific, societal and economic
impacts

Showcase the “value of your research to the greater good and to the
benefit of the European Citizen Tax-payer”...!

How you “make a difference” / what is your “Impact” beyond the scope
and duration of the project...!

-> Scientific impacts... economic/technological... societal....

Connect with the Policy Context of the Call / Work-Programme / Missions /
Horizon Europe, and “broaden” the scope of your “Impact”...

(Green Deal, Green Charter, UN-SDGs, OECD, Health-&-Wellbeing,
Employment, Economy...)

How “widespread” are your impacts...: possible Target-Groups,
Stakeholders‘an‘dn Endv-Users engagement...




- - CER!DES
» “H i ntS”. . “TI ps!!. .

Quality and effectiveness of the work
plan, assessment of risks and
appropriateness of the effort

assigned to work packages

Progress monitoring

Project organisation and management structure, including the financial
management strategy, as well as the progress monitoring mechanisms put in
place.

Risk management

Risks that might endanger reaching the project's objectives and the contingency
plans to be put in place should risk occur

Work Packages

List of major Deliverables (= tangible output: report, document, technical
diagram, software, etc.)

List of major Milestones (=control/ decision points that help to chart progress)
Gantt Chart (=Table of Activities over planned time) = in template
Secondments if applicable

Description of how the work planning and the resources ensure the
research and training objectives.

Explanation of the appropriateness of person-months in relation to the
activities

Quality and capacity of the host
institutions and participating
organisations, including hosting
arrangements

s

description of the legal entity(ies), and its main tasks and commitments, as
well as infrastructure, logistics and facilities

Hosting Arrangements...!

Mention HRS4R-accreditations and/or Charter-&-Code Endorsements

and/or EURAXESS-practical-assistance-arrangements

o X2
= 0"

y Ry




“Hints”... “Tins”... CER!DES

v"More on “IPR Management”:

https://intellectual-property-helpdesk.ec.europa.eu/reqgional-
helpdesks/european-ip-helpdesk en

TS S0r

IP Helpdesk

Home  Services v Regional heipdesks v P management and resources v About v News & Events v

Ewropsan Commission > IP Halpdesk > Regional heipdesks

European IP Helpdesk

A first-tine Intellectual propenty {IP) service praviding free-of-charge support to help European SMEs \

and beneficiaries of EU-funded research projects manage their IP in the context of transnational

business or EU research and innovation programmes

This cantent 1s hosted by a third party. By
showing the extemal content you accept
1he lerms and conditions of youtube com

Remember my choice
Your choice will be =aved in a cookie managed by

&
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28 “Hints”... “Tins”... CER!DES
For Complementary / Transferable / Soft Skills, some ideas are:

=>»Research project management, Entrepreneurship and Research Innovation, Presentation skills, communication of research results to
the non-specialists/media/wide public, Grant / Proposal Writing for competitive (EU) Funds, Principles of the Peer-review process for
Journals, (Advanced) Scientific Writing, Grants Negotiation Skills, Scientific Networking, Team Leadership / Team Management / Task
Coordination / Conflict Resolution in Research Teams, Ethics in Research, Training for Gender Issues (in Research Teams and as
Considerations in the Research Outputs), Training for Intellectual Property Rights Management and Patenting, Data Protection and Open
Access, Training / Seminars on Interview Skills for (Tenureship) Positions/ Jobs, CV and Resume Preparation and Submission / Self-
marketing Strategies and Techniques, (Advanced) Qualitative / Quantitative Methods, (Advanced) Experimental Design, Statistical
Analysis for Data Processing (e.g. learning SPSS, Mathematica....), Learning/ Application of a research-specific Software/ computer-
Language/ Model/ Tool, Language Courses, Teaching Methods (in Higher Education) / Tutoring and Mentoring Methods, Techniques for
Presentation and Moderation

=>For more, take a look at: EURAXESS Career Development
https://euraxess.ec.europa.eu/career-development, and the

= EURAXESS Career Handbook for Young
' Researchers
: ¢ https://euraxess.ec.europa.eu/sites/default/files/euraxess

career handbook.pdf,

d Sas well as the UK-Vitae International Programme
https://www.vitae.ac.uk/researchers-professional-development

= m
Y
4
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“Hints”... “Tips”...

- Common Errors
* Proposal written as Scientific Paper

* Objectives and “state-of-the-art” are elaborate and
in-depth, but Implementation/ Methodology,
“beyond-the-state-of-the-art” and Impact are

under-developed
OQPS\\

* Unclear Aims and Objectives
* Over-ambitious

* Not enhancing training/ career &
. I CV not properly presented or...not i
¢ matching Part A...
|+ Off page limits...! Template/ structure/
essential parts disregarded/ not followed!

* Not-final...Wrong draft submitted...! g

e = APE 2
% VAN Ay o
»
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st L U ints?.... “Tips”...
- What Evaluators expect

* Well-organised, “flowing” text. Proposal should make the ja=-
Evaluator’s “life” easier: consistent, well-written, following ™+
guidelines/templates.

* Proposal should help the Evaluators score it more easily:
“built” around the Evaluation Criteria.

* Proposal has to convince that it will add value in the specific
field, for the Career Development of the Researcher and the
EU at large.

* Clear description of the content and structure of 1@
the Training Programme, as well as of the Quality
of the Supervision. ‘

* Clear Work Plan with Contingency Planning, IPR
management considerations, and
Outreach/Dissemination Plans. '

4
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OXESS 8 [1- H i i t s” L “T i p s” s CER 'DES

General “Good
Practice”

Always revisit the Criteria-questions... Stay within
“Scope”

(= copy from Documentation and work around it)

No duplications of previous works/projects, but...
building on them

Clear language and organised contents

Explain abbreviations / Use Glossary

Use tables and dlaigrams (relevant and easily readable *
and understandab

*
e Use Structure and Table-of-Contents from |
Templates...Use Headings and subheadmgs
from Templates...
* Evaluators don’t have too much time... = 1\

KISS - Keep It Short and Simple i

?.“,'-,;.' o

3y 72

d -
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“Hints”... “Ti D s”...

e Remember... «economy» in words:
Write clearly:

General “Good
Practice”

O mit needless words

“The purpose of any scientific article is to
convey in the fewest words the ideas,
procedures, and conclusions of an investigator
. Whether this
aim is accomplished depends
on how skillful the author is in
the language.”

(Gaafar, 1981, “Use, misuse and abuse of language in scientific writing”)
Acknowledgement: Prof. M. Avraamides, UCY

European Commission’s Clear |
Writing Tips Campaign...: &
! https://ec.europa.eu/info/sites/inf
o/files/clear writing tips en.pdf
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General
» Use Margins / Font Size / Numbering / Limits set in Templates! “Good

: : Practice”
» Accurate, Verifiable and Professional content (reference where -

needed)
* Part B matching Part A data...!

* Consider Cross-Cutting Issues: Gender, Open Data, Ethics,
Societal aspects, Green Deal, Missions...

* No “emphatic” statements and claims that are unsubstantiated
* Consistent in English used throughout. NO jargon or slang.

* Write for the “non-specialist” — educate te Evaluator to understand “\_
what you want to do and why it’s worth the funding... !

: : : : )
* No typos, no inconsistencies, no obvious cut-&paste, no |

numbers which don’t add up, no missing pages...
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Successful Proposals are...

R Relevant

T Timely

(Doran, G.T., 1981.
J L Management Review)

o

CER:DES
{wtvellar e ahad & e nae Sovean

“Tips”...

But also, don’t
forget...

SMART
Specific
Measurable
Attainable
Realistic
Time Phased

PURE

The John The Right Go
Whitmore Model Positively Stated
Understood

Relevant
Ethical

CLEAR
Challenging
Legal
Environmentally Sound
Agreed
Recorded

https://www.biggerplate.com/mindmaps/NM3 | '\

mZKfg/are-your-goals-smart,-pure,-and-clear *
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“General”... “Advice”...

v |
Start early. o “Life is not easy for any of us. But what of that? We must have
v' Get Guidance & Info...! |perseverance and above all confidence in ourselves. We must believe

_ _ that we are gifted for something, and that this thing, at whatever cost,
v'Patience and Persistence...! |nustbeatained. |”

‘/Fln d “ERS,, an d “HOStS” on tlme As quoted in “Madame Curie: A Biography’, (1937) by Eve Curie Labouisse, Part 2, p. 116
v'Sharpen “Policy Background”m
v'Write with the “Eyes of Evaluators”

v'Make it easy for them to give you high marks...
v'Successful Proposals are...SMART - PURE - CLEAR
v'Follow the Template - cover all requested
v'"When you write...KISS (keep it simple & short) I
v'"When you image/table...KILL (keep it large & legible)

v SMART proposals love “Details! Details!”

v'Get your Proposal PRESCREENED...and St
" I | PROOF-READ...! - o




MSCA PF... Services..! CER:DES

SMART Proposals are... V (MSCA-NET.
“Prescreened”...!!!

Find your NCP - https://msca-net.eu/contact-points/

We offer FREE (but not cheap...) guidance to our Team and
Collaborators [others pay fees equivalent to Evaluation]

EUC-CERIDES “Intensive Mentoring & Talent
Management Programme”™ approach: -z

proof-reading / edltlng (“commas”/“fullstops”/“typos”...) I

“Deciphering” of EC-J -jargon and Addressmg of
Template’s Questions &% ' (% ;

Strategy and Text Suggestlons @

A
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The Golden Circle

Our Credo

@ Inspire...
Vs Motivate...
WHAT Empower... |«

©) ©2015 Simon Sinek, Inc. — https://www.startwithwhy.com/

&

the academic and business world. EUC-CERIDES
Is based on the offering of educational, research, | \
and consulting solutions... T

!
...We believe in a holistic and inspirational offer to “

d -
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Postdoctoral Fellowships

2023 CALL

o @ {’ European I hr |CER DES

University Cyprus Centre of Excel sk & Decsion Science
W2 EXCELLPRCE Y BESEART

Pierantonios Papazoglou
Research & Strategy Manager

SEMEDFIRE-Twinning Chief-Project-Manager
European University Cyprus - CERIDES

Email: p.papazoglou@research.euc.ac.cy

facebook.com/semedfire twitter.com/semedfire

f LinkedIN: https://ww.linkedin.com/in/pierantoniospapazoglou/

w Twitter: https://twitter.com/ppapazog

{3 Facebook: https://www.facebook.com/pierantonios.papazoglou/

@ Instagram: https://www.instagram.com/pierantoniospapazoglou/
ORCID: https://orcid.org/0000-0002-2785-8360
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